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1. Describe the issue under consideration

1.1 To report the following in respect of the three months to 30th June 2013:

Investment asset allocation
Investment performance
Responsible investment activity
Budget management

Late payment of contributions
Communications

2. Cabinet Member Introduction
2.1 Not applicable.
3. Recommendations

3.1 That the information provided in respect of the activity in the three months to
30" June 2013 is noted.

4. Other options considered

4.1 None.
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5. Background information

5.1

5.2

5.3

This report is produced on a quarterly basis to update the Committee on a
number of Pension Fund issues. The Local Government Pension Scheme
Regulations require the Committee to review investment performance on a
quarterly basis and sections 13 and 14 provide the information for this.
Appendix 1 shows the targets which have been agreed with the fund
managers.

The Pension Fund has a responsible investment policy and section 15 of this
report monitors action taken in line with it. The remainder of the report
covers various issues on which the Committee or its predecessor body have
requested they receive regular updates.

Following the request at the Committee’s meeting in September 2012,
information on communication with stakeholders has been provided by
officers in Human Resources and included in section 18.

6. Comments of the Chief Financial Officer and Financial Implications

6.1

The investment performance figures in section 14 show the impact of the
introduction of passive fund managers in that generally the variance from
target has reduced. The continuing negative performance reflects the
underperformance of the previous active managers which is likely to continue
to show for the next few years. The quarterly performance is very close to
target.

7. Head of Legal Services and Legal Implications

7.1

7.2

7.3
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The Council as administering authority for the Haringey Pension Fund
(“Fund”) has an obligation to keep the performance of its investment
managers under review. In this respect the Council must, at least every three
months review the investments made by investment managers for the Fund
and any other actions taken by them in relation to it;

Periodically the Council must consider whether or not to retain the
investment managers. In particular members should note the continuing
negative performance and the reason stated in this report as to why this is
the case;

In carrying out its review proper advice must be obtained about the variety of
investments that have been made and the suitability and types of investment;
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7.4 All monies must be invested in accordance with the Council’s investment
policy and members of the Committee should keep this duty in mind when
considering this report and have regard to advice given to them.

8. Equalities and Community Cohesion Comments

8.1 There are no equalities issues arising from this report.

9. Head of Procurement Comments

9.1 Not applicable

10. Policy Implications

10.1 None.

11. Use of Appendices

11.1 Appendix 1: Investment Managers’ mandates, benchmarks and targets.
12. Local Government (Access to Information) Act 1985

12.1 Not applicable
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14. Investment Performance Update: to 30" June 2013

Appendix 1 provides details of the benchmarks and targets the fund managers
have been set. The tables below show the performance in the quarter April to

June 2013.

14.1 Whole Fund

Return Benchmark Target (Under)/Out
April - June (1.56%) (1.50%) (1.49%) (0.07%)
2013
One Year 156.35% 16.00% 16.04% (0.69%)
Three Years 10.93% 11.42% 11.54% (0.61%)
Five Years 6.91% 7.78% 9.10% (2.19%)

e Total Value at 30/06/13: £847.8m
» Performance in the quarter was very close to target.

14.2 BlackRock Investment Management

Return Benchmark Variance
April - June (1.44%) (1.37%) (0.07%)
2013
One Year 17.52% 17.50% 0.02%
¢ Total Value at 30/06/13: £509.2m
14.3 Legal & General Investment Management
Return Benchmark Variance
April - June (8.29%) (3.38%) 0.09%.
2013
One Year 14.11% 15.21% (1.10%)

o Total Value at 30/06/13: £242.6m

* A variance will continue to be seen with the passive managers because
the portfolios were transferred over in their existing allocations instead of
at benchmark weights. Therefore the variance shows the out or under
performance resulting from asset allocation being different to the
benchmark.
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14.4 CBRE Global Investors

Return Benchmark Target (Under)/Out
April = June 1.72% 1.55% 1.58% 0.14%
2013
One Year 3.90% 3.33% 4.33% (0.43%)
Three Years 3.72% 5.05% 6.05% (2.33%)
Five Years (1.56%) 0.09% 1.09% (2.65%)

e Total Value at 30/06/13: £55.6m

» Following two quarters of underperformance, the property portfolio has now
outperformed. The longer term performance is still being impacted by the
issues with the European holdings, which cannot be resolved quickly due to the

illiquid nature of property holdings.

14.5 Pantheon

Return Distributions | Drawdowns %
in period in period drawndown
April - June 3.84% £0.48m
2013
One Year 13.56% £3.56m £3.81m
Since inception 4.40% £5.05m £31.09m 66.6%

e Total Value at 30/06/13: £37.2m
o Distributions exceeded drawdowns during the quarter as the funds move into
the distribution phase of their cycles.

14.6 In house cash

Value Average Average Return

Credit Rating | Maturity (days)
At 30/06/13 £3.18m AAA 1 0.33%
At 31/03/13 £5.51m AAA 1 0.31%
At 31/12/12 £5.08m AAA 1 0.37%
At 30/09/12 £3.76m AAA 1 0.38%

Page 7 of 14




1 40 g abeyg

"siepjoysseys yum juaswasbebus

dojeAsp 03 wiy 10} pasu ay) asiseydws

0} pue saijuoud siy puejssepun o} Auedwod

Buiuiw abuey € jo 12010 ANjigeuIR)SNg

$91YD 8y} 19w Os[e ooHXNORIg MN Y} u|

"Bunup

Jsrem desp yum panjoul seiueduiod

1810 yum abebus pue ssasse ueo

Aoy1 yoiym jsurebe ysewyousq e yum wayy

papinoid Buizsaw siy] "sysuU PajeIoosSSe 8y}

sebeuew Auedwod ay} moy pue suoljessdo

Buijjup aioysyo Jeyem desp s, Auedwod

ay} Buipuejsiapun Jsnaq Jo aARoslqo

8yl yum Auedwoo Abisus feuoijeussiui

5003 ab.e| e yum Buyesw ays-uo Aep
- B oe )

Alfigeurelsns sy} uo A)peoiq alow PAUE PRDUSH v_omwxmw:_m%% M__Lm >ﬂh M_wuw“h_

Se ||om se sjabue} Juswabeuew Jajem [BIUBLULOIIAUS OU_ SjusLIaBEBUS 9Y JidU)

Aiay} uo Buissnaoy A|leoyoads ojul) 1e ‘ueder ui ‘pue ued jueoyubis e yons Aeid

Ol unm Alonisualxe pabebus eney Aeyy |\ oy SONSSI [BIUSWUOJIAUS PHOM BU Ul

"SaWl} £Z SeNnss| [BI00S pue SsWl} [ 819YMas|s JOASMOH "UOISEOD0 AIBAS jsowe

81 Pa19A0D BIoM SBNSS| [BJUSLLUOHAUD U0 PassnosIp aiam s21do) [BJUBLLIUOIIAUS

yoiym e sbunesw Auedwoo saluedwiod N yum sjuswsbebua

€¢L papusye H pue 7 ‘Jauenb ayj u) [ e84 sy} 1B JBY) PaSIAPE 8ARY YooY oE|g

SaNssj jejusWUOoIIAUT |L°G|

d44dv |eiousy) @ [ebe Yoouoe|g

€10c sunp ,0€ Pepue syuow salyl 8y} ul AYAOY JuswWisaAU| o|qisuodsay G|
Kabuniey




$T 40 6 2bed

‘Aed aAinoaxe Buiuisouod
palsuey) prepuels pue Jaouadg
pue s)uel ‘Auequng yyum sbuissw
swebebuas pjay sey 444y

‘JI9SH Hpne

8y} woJ} ueys ypne Aay) seiuedwod
YHM HIOM HpNEe-uou Jisy} Wouy
8I0W ules sI0}ipne aJeym uladouod
JI8y} pessaldxs osje aney Asy |

‘Bpeue) ui paisi| ssiuedwod Buiuiw
pue seb ‘)10 Jo} sa|nJ 8insolosIp
xe} sabuosis Buibin uj siojssAul

Jay10 pauiol Ajjusoal sey 444y

‘aouewIopsd Auedwod

pue spieoq uo AusiaAIp Japusb

uo 8yods ) pue 7 aJeym wnisodwAg
S,USWIOAA SAIINOBXT UO| BN YIOA

M8 JO yueg ay} sem ajou Jenoiued
jo ‘syuswabebus Bupyeads sprebal sy
‘suoijeoijlienb jueasias Jusioiynsul
pue jybisiano Jood 0} anp 10308l
Juepuadapu| pea 8y} pue sisquiswl
29)IWiWOo) sy ay; isurebe pajoa

D pue 7] uebIOW dr 40 WOV 8u3 I
‘preog

BlRJISX 8100US|5) 8Y} JOAO HooHoe|g
0} SUI9ou09 Je|iWisS pey Y pue
"SUJSOU0D 9oUBUIBAOD

0} 8np a1am suoioe Bunoa asienpe
dIay} Jo }sow pue auo AIaAs jsowe

Ul palanod aiam soidoy asay) Jepenb
sy} ul sbunssw gz | 48y} JO "soidoy
[eloueUl} pue aouBuIBNOD PaIenod aney
suswabebus s,5 pue 7 jo Ajuolew sy

"A)|igqelunodoe pue Aouastedsuel; 0}
JUSWIHWIWIOD Jiay) Jojjaq slesisuowsp pinoo
sejuedwoo moy Buurejdxs suoijesunwiwo?)
8jelodi0) pue Ajjiqeuielsng

‘suoijejay JoiseAu] ‘jeuejasosg Auedwon
uiyum suoiisod Buipjoy sjeuoissejoid

0] 80U8I3ju02 B 1k 9y 0ds Yooy oe|g
“1eb19W ayy jo sseooud ay)

Buuinp s)sasiul Jopjoyaleys uesaidal 0y
pa|ie} pey Asyj ‘MaiA Jiay} Ul ‘80uls S10}08.Ip
BlRJ)SYX JOWI0) 8y} JO uoiose ay) jsuiebe
PaloA Aay) ‘DY BIRIISX 8100UBIK) BY) 1B
‘Tey; sem ajou Jendiped Jo YN 8y} UIYUM
anjeA

lspjoya.eys Jo uoyinip sy} pue ssioljod
uoljelaunwal ‘pieog ayj JO UOIINYISUOD

8y} paulaouoo Ajlensn syuswsbebus essey |
"sisjjews aoueulanob 0} pajejal Ajalijus
}sOouwije Sem }l SBaSIONO ‘sanssi [BID0S

pue [eljuswiuoiAuS JBAO SBM Juswabebua

SHOOLPIOBIF JO YINL Y B} Ul IS|IYM

SONSS| UOIIBISUNWAY / 8OUBUIBAOK) Z°G|

d4d4dv1

jeJauan) @ jebe

JoogXoelg

KobBupey




T 40 01 abed

‘spJepue)s juswAhojdws Jano
X8N pue s Auingsuies yum sbunssw

*saioijod
inoge| sbuiys aiow psjdope aney
Auedwod ay; obe sieal saiy) uebaq

uswabebus ay} aouis 1By} asinpe
Aay) “JanamoH "sn 8y} ul sybu inoge)
Jo anss| 8y} Jono ssaudx3 [euoneN
yum abebus 01 panuijuod aaey Aay|

Juswsbeuew ysu [euoijelado 108.1p
|[EISAO J1BY} PUB BISBUOPU| Ul SBUIW Jidy}
JO BUO Je SI9xIOM BUIW JO SyIesp 8y}
Jano wsYy}) yum abebus 0} panuiuod
Os[e eABY ©) pue 7 ‘Ojul] ol yim

*SUOISSNOSIP 8y}
ui senssi yons papnjoul sjuswabebus sisyy
JO %01 puno.e Ajuo pue sanssl [BIO0S UO
juaixa 1ealb Aue o3 pabebus aney o} Jesdde

wawabebus pjay sey 44dv1| Paosiel SaNSS| [BJUSLLIUONIAUS SB ||oM Sy 10U Op 3o0LoRr|g Japenb ayj Buung
Aunijoe yuswebebu3z J8yio £°G1
d4dv1 [elsusy) @ [ebe Yoowoe|g

Kabupey




Haringey

16. Budget Management - position at 30" June 2013

Budget Actual Variance
(undery/
overspend
£'000 £'000 £'000

Contributions & Benefit related expenditure
Income

Employee Contributions 2,200 2,250 (50)

Employer Contributions 8,000 8,500 (500)

Transfer Values in 1,000 580 420
Total Income 11,200 11,330 (130)
Expenditure

Pensions & Benefits (10,000) [ (12,000) 2,000

Transfer Values Paid (1,300) (530) (770)

Administrative Expenses (200) (220) 20
Total Expenditure (11,500) [ (12,750) 1,250
Net of Contributions & Benefits (800) |  (1,420)] 1,120
Returns on investment

Net Investment Income 900 900 0

Investment Management Expenses (400) (130) (270)
Net Return on Investment 500 770 (270)
Total 200 (650) 850
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17. Late Payment of Contributions

17.1 The table below provides details of the employers who have made late

payments during the last quarter.

Occasions | Average Average
late Number of monthly
days late | contributions

Mulberry School 1 4 £14,300

18. Communication Policy

18.1 Two sets of regulations govern pensions communications in the LGPS: The

Disclosure of Information Regulations 1996 (as amended) and Regulation 67
of the Local Government Pensions Scheme (Administration) Regulations
2008 as amended.

18.2 In March 2011, the Council approved the Pensions Administration Strategy

Statement (PASS). The PASS sets out time scales and procedures which are
compliant with the requirements of the Disclosure of Information Regulations.
The PASS is a framework within which the Council as the Administering
Authority for the Fund can work together with its employing bodies to ensure
that the necessary statutory requirements are being met.

18.3 In June 2008 the Council approved the Policy Statement on Communications

with scheme members and employing bodies. The Policy Statement
identifies the means by which the Council communicates with the Fund
members, the employing bodies, elected members, and other stakeholders.
These cover a wide range of activities which include meetings, workshops,
individual correspondence and use of the internet. In recent times, the
Pensions web page has been developed to provide a wide range of
employee guides, forms and policy documents. Where possible, Newsletters
and individual notices are sent by email to reduce printing and postage
costs.

18.4 The requirement to publish a Communications Policy Statement recognises

the importance that transparent effective communication has on the proper
management of the LGPS.

18.5 During the first quarter of 2013-14 there has been an update to the Pensions

web page and the Newsletter, Atease, has been issued to pensioners and
posted on the web site. Additionally employers have been advised of
guidance to ill health liability insurance and the consultation arrangements for
the changes to the Scheme due in 2014.
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